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EMPLOYMENT LAW

Tēnā koutou katoa 

This is the Employment Law conference that almost did not happen given the events of 
2020. At the height of the pandemic in New Zealand, when the country shut down, the 
employment institutions stayed open and did their best to continue to serve those in need. 
This was particularly critical in a context where employment law rights and obligations 
became murky and changes were effected rapidly and often without following the usually 
expected processes. 

The continued availability throughout this period of mediation services, and the Authority 
and Court, provided some semblance of order to an otherwise extraordinary time. However 
amongst the thousands of people who lost jobs and/or income there were a huge number 
who lacked the capacity and resources to seek advice and representation. There is a 
significant risk that these people become invisible in our system of law, whilst those who are 
better resourced have the opportunity to enforce their legal rights. 

This raises a broader issue that we seek to tackle head on at this conference – is there Justice 
at Work? In particular, does our employment law framework provide fair access to justice 
for all employers and employees, and does it genuinely reflect our multi-cultural society? 
We intend to explore the barriers to participation and alternative approaches to dispute and 
grievance resolution in seeking to address these questions. 

One conference will not change a framework that has developed over decades, but the 
committee that put together the programme for this conference had serious misgivings 
about these important issues, and thought they needed to be confronted. Only by 
challenging assumptions and the status quo can we start to move towards a different, and 
possibly more equitable, approach. We all have a role to play in this; he waka eke noa.  
It will require all of us to get on the waka to effect the change that we seek. 

Susan Hornsby-Geluk

13 
CPD hours

CHAIR

Susan Hornsby-Geluk, Dundas Street Employment Lawyers, Wellington

Susan is the Managing Partner of New Zealand Employment Law Firm of the Year, Dundas Street. With over  
25 years as a specialist employment lawyer, her extensive experience and formidable reputation combine to make 
her a respected advocate and adviser, whether around the bargaining table, acting in disputes or appearing before 
the court. 

Susan is the General Editor of the Employment Law Bulletin, appears regularly in media, and is ranked as one of the 
top two employment lawyers in New Zealand by international ratings agency Chambers and Partners. 

FROM THE CHAIR



PROGRAMME

DAY ONE

 8.15-9.00 REGISTRATION

 9.00-9.10 WELCOME AND OPENING  |  Chair: Susan Hornsby-Geluk

9.10-9.15 KARAKIA

9.15-9.45 KEYNOTE – IN SEARCH OF SIMPLICITY IN EMPLOYMENT LAW AND PRACTICE

  Many years ago, Lord Cooke of Thorndon presented a ground-breaking paper entitled  
The Struggle for Simplicity in Administrative Law. The paper reflected on the growing 
complexity of administrative decision-making, and the application of increasingly nuanced 
legal tests for assessing whether a decision-maker had met the required standard. His critique 
concluded with a plea for simplicity. “Reasonable”, he suggested, meant reasonable; “fair” 
meant fair. Administrative law has many synergies with employment law. The Employment 
Relations Act 2000 requires employers to act fairly and reasonably in terms of what they do 
and how they do it. Does the clarity of the statutory language belie a less than straightforward 
reality? It seems that some regard the legal landscape as a dangerous minefield for which 
expert navigational assistance is required for all but the most foolhardy, or those lacking the 
resource to do otherwise. Is it time to reflect on where we have got to and whether a more 
simplistic approach might be beneficial in this jurisdiction? Might that enhance access to 
justice for both parties to employment relationships?

Presenter  Her Hon Chief Judge Inglis

9.45-10.30 DOES THE MANNER IN WHICH WE PRACTISE EMPLOYMENT LAW REFLECT AND 
HONOUR A MULTI-CULTURAL SOCIETY?

 With a growing number of culturally and linguistically diverse clients and lawyers in Aotearoa, 
and a fundamental commitment to tangata whenua by way of Te Tiriti, can we say that we are 
adequately serving both clients and our respective teams/firms in a way that acknowledges 
and honours diversity? In this session we explore whether the manner in which we practise 
employment law is reflective of our responsibility to tangata whenua, and the multi-cultural 
society in which we work. In this session Shelley Kopu will discuss matters pertinent to 
Māori, Frank Godinet from a Pasifika lens, and Mai Chen from her extensive work across 
superdiversity.

Presenters   Mai Chen 
 Frank Godinet 
 Shelley Kopu 
 Simon Mitchell (Chair)

 10.30-10.55 MORNING TEA

10.55-11.35 COVID-19 – EMPLOYMENT OBLIGATIONS IN A TIME OF CRISIS

• Do legal obligations flex and change in the environment?
• Where were the areas of dispute?
• How were the disputes resolved?

Presenters   Hamish Kynaston 
 Helen White
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11.35-12.20 REMEDIES AND COSTS

 This session will provide a review of key trends in remedies and costs since the 2018 
conference, before exploring the following important questions:

• What is the case to increase the remedies awarded in the Employment Relations Authority 
and Employment Court? 

• What is the case to increase the costs available in the Authority and Court? Is the current 
costs regime a barrier to access to justice?

• Calderbank offers in the employment jurisdiction – what impact do they have on costs and 
should we look at them differently?

• Where are we going in the future?

Presenters   Liz Coats 
 Geoff Davenport

12.20-1.05 BREAKOUT SESSIONS 1 – A, B OR C

 A   ADVANCED   PAY EQUITY – THE PAST INFORMS THE FUTURE | Kylie Dunn and  
Megan Vant

  Pay equity is a unique and developing area of law in New Zealand. This session looks at the 
development of pay equity through recent case law and pay equity settlements, and the 
extent to which both may drive substantive outcomes under the proposed legislation.  
We will also take a practical look at the Equal Pay Amendment Act 2020 and whether it meets 
its expressed aims.

 B   EXPERIENCED   MEDIATION | Annabel Shaw

 A mediator’s perspective on mediation advocacy for experienced practitioners. This session 
will draw on the presenter’s academic and practical experience to cover essential knowledge 
and skills for lawyers working in mediation.

 C   LESS EXPERIENCED   RESTRUCTURING RIGHT | Christie Hall, Lucia Vincent and  
Her Hon Judge Holden (Chair) 

 Follow us as we journey through the lifecycle of a business approach to restructuring – from 
rationale, to redeployment and redundancy. 

 Balancing robust legal advice with the practicalities of making decisions with humanity and 
care is often the most complicated aspect of advising on restructuring. Drawing from recent 
case law, our session will grapple with some of the difficult twists a restructuring can take: 

• Formulating a commercially robust and legally compliant proposal
• Sensitive selection, including formulating pools and criteria, and considering those on leave 

or remote working
• Good faith obligations and balancing providing relevant information with privacy and 

commercial sensitivity
• How wage subsidy obligations fit and options for employers under financial stress
• Calculating the cost if it goes wrong.

 Join us for a practical and informative session – with a few war stories.

 1.05-1.55 LUNCH

1.55-2.35 ETHICAL BEHAVIOUR IN A COMPETITIVE MARKET: WHO PLAYS BY THE RULES?

 Why does your behaviour matter? Who are you responsible to, why, and what happens if 
things go wrong? Practising employment law is stressful. The stakes are usually high and 
so is the pressure to succeed. The key to avoiding trouble is a robust understanding of the 
professional responsibilities and duties attaching to the right to represent others. This session 
will look at tricky issues, some of which remain controversial and unresolved, as well as 
practical tips for practitioners.

Presenters   Karen Radich 
 His Hon Judge Smith 
 Maria Dew QC (Chair)

2



2.35-3.25 BREAKOUT SESSIONS 2 – A, B OR C

 A   ADVANCED   EMPLOYMENT INSTITUTIONS: MEANINGFUL ACCESS – FEWER BARRIERS 
| Darryn Aitchison, Her Hon Judge Beck, Trisha Harrison-Hunt and Maria Dew QC (Chair)

  Access to employment institutions is difficult for many people. Community law, mediation   
services and senior lawyers discuss their experiences and explore ways to increase access   
to mediation, the Authority and the Court.

 B  EXPERIENCED   HOLIDAYS AND LEAVE – RECENT DEVELOPMENTS AND TRICKY 
QUESTIONS | Amy Keir and Ros Webby 

 Holidays and leave are a vital part of New Zealand employees’ minimum rights, and the 
many related entitlements and obligations are actively protected and regularly enforced 
through the Labour Inspectorate and by the specialist employment institutions. For many 
practitioners however, the finer points of the Acts which govern those entitlements can be 
an impenetrable mystery, and new developments or clarifications are met with anticipation 
and excitement. This equally exciting and unmissable session will update participants on 
recent key Employment Court decisions and their implications, and consider the political and 
enforcement environment while addressing areas that regularly cause consternation as we 
move to demystify this fundamental area of law.

 C   LESS EXPERIENCED   NAVIGATING INVESTIGATIONS AND DISCIPLINARY PROCESSES 
| Janet Copeland and Mere King 

 Workplace investigations and the right to silence: 

• When to investigate and whether it should be conducted internally or externally
• How to tactfully manage investigations, including the use of a Terms of Reference, 

interviewing witnesses and investigation reports
• Tips and tricks, common mistakes and how to avoid them
• The right to silence and the crossover between criminal investigations and employment 

investigations. 

 Disciplinary processes:

• Understanding the difference between poor performance, misconduct and serious 
misconduct and the steps that need to be taken when running a disciplinary process in 
relation to each type of conduct

• Exploring fishhooks and common pitfalls that can arise during a disciplinary process and 
how to avoid them

• Practical guidance and tips on what to say and do in a disciplinary process from both sides 
of the table ie whether you’re acting for an employer or for an employee.

 3.25-3.50 AFTERNOON TEA

3.50-4.40 MENTAL HEALTH – HOW CAN WE GET BETTER AT RECOGNISING AND 
RESPONDING TO MENTAL HEALTH ISSUES?

• Health monitoring and access to information
• Investigations and disciplinary action
• Engaging with medical experts 
• Enforcing the HSW Act – what is WorkSafe’s approach? 

Presenters   Greg Cain 
 Dr Mike England 
 Michael Hargreaves 
 Amy Keir (Chair)

4.40-5.30 ELIMINATING SEXUAL HARASSMENT IN THE WORKPLACE: TIME FOR A FRESH 
APPROACH

  #MeToo is a movement, not a moment. Despite all the debate and advocacy, the survivors of 
workplace sexual harassment are still being silenced, disempowered and victimised.  
The system we all work in is perpetuating this injustice. People are demanding change.  
Change to the culture of their workplaces so everyone is safe. Change to the selection, training 
and accountability of managers. Change to the processes and outcomes when people are 
brave enough to make complaints. Award-winning journalist Ali Mau, top investigator 

3



 Debbie Francis and senior employment lawyer Steph Dyhrberg have been out working in the 
field and have valuable insights to share. And, a challenge to all of us to be part of the change 
we need to see.

Presenters   Steph Dyhrberg 
 Debbie Francis 
 Alison Mau

 5.30-5.35 WRAP UP  |  Chair: Susan Hornsby-Geluk

 5.35-7.00 NETWORKING DRINKS AND CANAPÉS

DAY TWO

 9.00-9.05 WELCOME BACK  |  Chair: Susan Hornsby-Geluk

9.05-9.55 RESTORATIVE PROCESSES – AN ALTERNATIVE, AN AFTERTHOUGHT, OR THE 
FIRST PORT OF CALL?

  When problems arise in employment relationships, they traditionally trigger an investigation, a 
finding, and, often, a disciplinary outcome. But is the traditional approach the right approach? 
Is there another way to address workplace misconduct and behavioural concerns? 

 In this session we look at what restorative processes are, and how a focus on restoration 
might get better results than traditional approaches. In particular, we examine how restorative 
processes may have a better chance of delivering behavioural change that a disciplinary 
warning simply can’t compete with.

Presenters   Cathryn Curran-Tietjens 
 Paul Mackay 
 Cara Takitimu

9.55-10.45 PRIVACY AND ACCESS TO INFORMATION

• Our new Privacy Act 2020
 — A new privacy principle 
 — Anonymisation of customer/client information
 — Managing information requests
 — Managing data breaches
 — Increased Privacy Commissioner powers
 — New criminal offences

• Employee monitoring 
• Boundaries of personal life v work
• Reasons for termination: redundancy v resignation 
• Privacy and Technology.

Presenters   Kathryn Dalziel 
 John Edwards

 10.45-11.10 MORNING TEA

11.10-12.00 WHO IS AN EMPLOYEE? SHOULD THE LAW PROVIDE MINIMUM STANDARDS 
FOR OTHER CATEGORIES OF WORKER?

• The changing nature of work 
 — WFH and the gig economy

• Recent case law on the application of s 6 of the ERA
 — Leota/Southern Taxis

• Lessons from overseas
 — The Uber litigation
 — Use of class actions
 — The employee/contractor divide and the doctrine of vicarious liability

• Is there a need for legislative reform?
 — To better protect contractors/franchisee?
 — Where do you draw the line?
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 — Who pays for this protection?
 — What are the options?

Presenters   Simon Mitchell 
 Philip Skelton QC

12.00-12.50 COLLECTIVE BARGAINING – WHEN IS AN INFLATABLE "RAT" OFFENSIVE?

•  Legislative update
• Development in case law
•  Industrial action
•  Preference and discrimination.

Presenters   Peter Cranney 
 Penny Swarbrick

12.50-1.50 LUNCH

1.50-2.40 BREAKOUT SESSIONS 3 – A, B OR C

 A   ADVANCED   EMPLOYMENT RIGHTS ARE HUMAN RIGHTS: ACCESSING JUSTICE IN THE
 HUMAN RIGHTS REVIEW TRIBUNAL | Nura Taefi and Michael Timmins

  Nura and Michael will run an interactive session on:

• An overview of the three jurisdictions of the Human Rights Review Tribunal (Health and 
Disability; Privacy; Human Rights)

• The access to justice models that operate under this Tribunal’s jurisdiction
• When and why you would choose to commence proceedings in this Tribunal over and 

above the employment jurisdiction, including remedies
• The life of a claim in the Human Rights Review Tribunal, with useful case management tips
• A focused discussion on sexual harassment under the Human Rights Act 1993.

 B   EXPERIENCED   RECORDS OF SETTLEMENT – S 149 | Jordan Boyle and Michael Quigg 

 85% of employment relationship problems in New Zealand are resolved on terms and 
conditions set out in a Record of Settlement completed in accordance with s 149 of the 
Employment Relations Act 2000. The process and documentation therefore is a cornerstone 
to resolving employment issues in New Zealand. Topics to be covered include:

• Without prejudice communications
• Usual terms and conditions in a Record of Settlement 
• Unusual terms and conditions in a Record of Settlement
• Setting aside Records of Settlement (NZDF case)
• Remedies for breaches of Records of Settlement.

 C   LESS EXPERIENCED   TRIAL PERIODS AND CASUAL/FIXED TERM EMPLOYMENT  
| Mary-Jane Thomas, Scott Worthy and His Hon Judge Perkins (Chair)

 Our session will cover the ins and outs of trial and probationary periods including drafting 
correct clauses, getting notice periods right and lawfully dismissing employees. We’ll also 
discuss the sometimes-tricky topic of casual and fixed term employment, exploring when 
to use these types of temporary employment as well as practical tips to avoid the common 
pitfalls.

 2.40-3.00 LEG STRETCH 

3.00-3.10 YOUR QUESTIONS
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3.10-4.00 WHAT MATTERS IN THE COURT – STRATEGIES FOR MANAGING PROCEDURE 
AND EVIDENCE

 Some pre-hearing issues:

• Interim injunctions
• Search orders
• Freezing orders
• Joinder of parties
• Other.

 Some hearing issues:

• Section 189 and its interface with the Evidence Act
• Mode of giving evidence
• Admissibility issues, including relevance
• Hearsay
• Privileges (counsel, advocates)
• Confidential information
• Use of electronic bundles.

 Some post-hearing issues:

• Compliance orders
• Sanctions
• Other enforcement options in courts of general jurisdiction via s 151 or otherwise (include 

reference bankruptcy and liquidation to proceedings, including steps a liquidator may take 
against directors etc).

Presenters  His Hon Judge Corkill 
Stephen Langton

4.00-4.15 CONFERENCE WRAP UP 

LEARNING  
OBJECTIVES

By attending this conference you will:

•  Be up to date with the most recent employment developments.

•  Feel confident in advising your clients. 
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KEYNOTE SPEAKER

Her Honour Chief Judge Christina Inglis, Employment Court, Wellington

Chief Judge Inglis was sworn in as an Employment Court Judge in 2011 and appointed as the Chief 
Judge on 10 July 2017. She holds an LLM (Hons) from Victoria University and an MA (Hons) from 
Canterbury University. Chief Judge Inglis was a Crown Counsel at Crown Law for many years, 
with a primary focus on civil litigation, public law and employment law. Most recently she led the 
Human Rights Team at Crown Law. While in practice Chief Judge Inglis appeared in most Courts 
and Tribunals. Until recently she was on the Advisory Board of the New Zealand Centre for Human 
Rights Law, Policy and Practice.

SPEAKERS  

Darryn Aitchison, Auckland Community 
Law Centre, Auckland

Darryn has worked for community law 
centres – the coal face of access to 
justice – for over 10 years. He has run 
clinics and pro bono services at both the 
Employment Relations Authority and 
Employment Court. These experiences 
have given Darryn considerable insights 
into the barriers facing disadvantaged 
people wanting to access justice in the 
employment jurisdiction.

Her Honour Judge Kathryn Beck, 
Employment Court, Auckland

Judge Beck was sworn in as a Judge of 
the Employment Court in August 2020. 
Prior to this, she was President of the 
New Zealand Law Society from 2016 
to 2019 and a partner at a boutique 
employment law firm from 2005. While 
in practice Judge Beck acted for both 
employers and unions. She brings nearly 
30 years of practical legal experience 
to the bench. Judge Beck has also 
been Vice President of the NZLS, a 
Convener of the NZLS Employment Law 
Committee, a submitter for the NZLS 
to Select Committees on legislative 
change, and has presented at numerous 
conferences and educational events for 
the NZLS.

Jordan Boyle, Dyhrberg Drayton 
Employment Law, Wellington

As an Associate with Dyhrberg Drayton 
Employment Law, Jordan advises 
employers and employees on all types of 
employment law matters. He has acted 
as an independent investigator, regularly 
represents clients in mediation, and has 
appeared as counsel in most Courts. 

Greg Cain, Dentons Kensington Swan, 
Wellington

Greg has extensive experience in 
employment law and health and safety 
issues. He also provides advice and 
training on the legal implications of 
the Health and Safety at Work Act and 
frequently carries out or advises on 
workplace investigations and defends 
clients in WorkSafe prosecutions. 

Mai Chen, Chen Palmer, Auckland

Mai is Managing Partner, Chen Palmer; 
Adjunct Professor, University of Auckland 
School of Law; Director, BNZ Board; 
Chair of Superdiversity Institute for 
Law, Policy and Business, New Zealand 
Asian Leaders and Superdiverse Women; 
and a prolific author. She has recently 
published Culturally and Linguistically 
Diverse Parties in the Courts: A Chinese 
Case Study (sponsored by the Ministry 
of Justice, New Zealand Law Foundation, 
Borrin Foundation, and Superdiversity 
Institute for Law Policy and Business).  

Liz Coats, Bell Gully, Auckland

Liz is a specialist employment lawyer, 
who has represented employers in 
the Employment Relations Authority, 
Employment Court, and Court of Appeal. 
She has been involved in leading cases 
relating to minimum entitlements as 
well as several personal grievance and 
Holidays Act claims. 
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SPEAKERS  

Peter Cranney, Oakley Moran, 
Wellington

Peter has a trade union background 
and acts for unions and employees. His 
particular area of interest is collective 
bargaining law, including the law of 
strikes and lockouts and the law relating 
to good faith bargaining.  

Cathryn Curran-Tietjens, New Zealand 
Police, Wellington

Cathryn is the National Manager of 
Employment Relations at New Zealand 
Police where she has been for five years. 
The Employment Relations team provides 
internal employment law advice, manages 
the union relationships and collective 
bargaining, provides people policy 
advice, and leads both Police’s Early 
Intervention and Honours and Awards 
and programmes.

Kathryn Dalziel, Walker Street 
Chambers, Christchurch

Kathryn is a barrister sole specialising in 
employment and privacy law and civil 
litigation. She has worked as a senior 
Crown prosecutor and been a partner in a 
law firm, leading the employment law and 
litigation team. Kathryn’s publications 
include: Privacy in Schools (Office of the 
Privacy Commissioner 2009); co-author 
Ethics, Professional Responsibility and 
the Lawyer 3rd Edition (Webb, Dalziel & 
Cook, 2016), Health Care and the Law  
5th Edition (R Keenan 2016) and  
A Practical Guide to Legal Issues for Older 
People (V Ammundsen – 2019). 

Geoff Davenport, Capital Chambers, 
Wellington

Geoff has been a specialist employment 
lawyer for over 26 years. He has worked 
in New Zealand and overseas, including 
for the United Nations. Geoff has a 
Masters Degree in Law, focusing on 
issues of good faith. He acts for public 
and private sector employers, unions and 
employees throughout the country, and 
commenced at the Bar in May 2019. 

Maria Dew QC, Bankside Chambers, 
Auckland

Maria is currently the Convenor of the 
NZLS Employment Law Commitee 
and serves as a Chair of the Health 
Practitioners Disciplinary Tribunal. In 
recent years, she has also conducted a 
number of independent investigations; 
including for the State Services 
Commission, the Royal Commission into 
Abuse in State Care, Hockey  
New Zealand, District Health Boards,  
the New Zealand Labour Party and other 
private sector organisations.

Kylie Dunn, Russell McVeagh, Auckland

Kylie specialises in employment law. 
She advises clients on all aspects of 
employment relationships, with a special 
interest in bargaining and industrial 
issues, pay equity and senior executive 
employment issues.  

Janet Copeland, Copeland Ashcroft Law, 
Invercargill

Janet works with employers and has 
experience across a very broad range 
of sectors including manufacturing, 
construction, transport, health, education, 
agriculture, state/crown entities, tourism, 
hospitality, professional services and 
trade areas. She has law degree and a 
commerce degree from Otago University. 

His Hon Judge Bruce Corkill QC, 
Employment Court, Wellington

Judge Corkill was appointed a Judge of 
the Employment Court in April 2014. He 
practised initially as a litigation lawyer, 
became a Barrister in 1997, taking Silk 
in 2007. Judge Corkill specialises in 
employment, civil and professional 
disciplinary work. 
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Steph Dyhrberg, Dyhrberg Drayton 
Employment Law, Wellington

Steph has 28 years’ legal experience 
and is a partner in Dyhrberg Drayton 
Employment Law, a specialist 
employment law practice in Wellington.
She is active in the pay equity movement 
and appeared in the Bartlett litigation.
In December 2018, Steph was 
awarded Wellingtonian of the Year 
for her contribution to tackling sexual 
harassment in the workplace.

John Edwards, New Zealand Privacy 
Commissioner, Wellington

John was appointed to the independent 
statutory position of Privacy 
Commissioner in February 2014. He is 
currently serving his second  
five-year term. Prior to his appointment, 
John practised law for over 20 years, 
specialising in information law while 
representing a wide range of public and 
private sector clients. 

SPEAKERS  

Dr Mike England, Fit for Work NZ, 
Christchurch

Mike is Lead Occupational Physician for 
Proactive and their Occupational Health 
Fit for Work. He provides specialist 
occupational medicine assessments for a 
range of employers, insurers, Third Party 
Administrators and ACC. Mike has worked 
in Occupational Medicine for over 20 
years.

Debbie Francis, Consultant, Wellington

Debbie is an independent consultant 
specialising in strategy development, 
organisational culture and change 
management. She was head of PwC 
New Zealand’s Central Government 
and People and Change consulting 
practices where she worked on large 
scale organisational change. In 2019, 
Debbie led an independent review of the 
culture in the New Zealand Parliamentary 
Workplace.

Frank Godinet, Barrister, Auckland

Frank is a barrister practising across multi 
jurisdictions and at appellate level. A first 
generation New Zealander of Samoan, 
French, English and German ancestry, 
he maintains his affiliation with Samoa 
holding the chiefly title of Taimalelagi, 
from the village of Sapali’i, on the island 
of Savaii. 

Christie Hall, Fonterra Co-operative 
Group Ltd, Auckland

From large-scale restructures, to health 
and safety; bullying and harassment 
investigations to employee share 
schemes, Christie brings a wealth of  
in-house and private practice knowledge 
gained in New Zealand and the United 
Kingdom across a full range of people 
issues. 

Michael Hargreaves, WorkSafe New 
Zealand, Wellington

Mike is the General Manager, Better 
Regulation and Legal for WorkSafe and 
a member of its Senior Leadership Team. 
He has a long history in health and safety, 
commencing with the Department of 
Labour in 2002. 

Trisha Harrison-Hunt, Employment 
Mediator, MBIE, Wellington

Trisha has over 35 years’ experience 
in the employment environment. She 
is an expert in dispute resolution and 
conflict coaching. Trisha is passionate 
about working with Tangata Whenua and 
communities.  

Her Honour Judge Joanna Holden, 
Employment Court, Auckland

Judge Holden was appointed an 
Employment Court Judge in 2017. 
Her legal career began with Kensington 
Swan. Subsequently Judge Holden joined 
Chapman Tripp’s litigation department 
where she undertook general civil, 
commercial and public law litigation 
and specialised in employment law. In 
2004 she commenced with Crown Law. 
Immediately prior to her appointment to 
the bench she was a Team Manager in the 
Crown Legal Risk Group. 

Amy Keir, Barrister, Christchurch

Amy is a barrister specialising in all 
aspects of employment law. She advises 
both employees and employers and 
conducts independent investigations. 
Amy is a member of the Canterbury 
Employment Law Committee and the 
NZLS Canterbury Westland Branch 
Council. 
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SPEAKERS  

Hamish Kynaston, Buddle Findlay, 
Wellington

Hamish has particular expertise assisting 
parties manage difficult and complex 
issues in a way that does not cause 
unnecessary relationship or reputational 
damage, and a particular interest (when 
he’s not cooking for his family and 
friends) in the strategic and legal issues 
that drive collective bargaining. 

Stephen Langton, 
LangtonHudsonButcher, Auckland

Stephen acts as trusted advisor to 
clients on a wide range of employment 
law and industrial relations issues. He 
has a particular interest and expertise in 
breach of fiduciary duty and “team move” 
issues, misuse of confidential information 
and restraints of trade claims, the 
employment institutions’ jurisdiction and 
their powers, and minimum entitlement 
claims.

Paul Mackay, Business NZ, Wellington

Paul has worked in employment relations 
in the private and public sectors. 
He was extensively involved in the 
post-1980 reforms in education, the 
environmental sector and the public 
service. 
Previous work included a range of roles in 
the energy sector, change management 
at Ernst & Young and General Manager 
of Employment Relations at Carter Holt 
Harvey. 

Alison Mau, Senior Journalist, Auckland

Alison (Ali) is a broadcaster, journalist 
and author. In 2018 she launched the 
#metooNZ project at Stuff.co.nz, leading 
a team of senior journalists investigating 
sexual harassment in Kiwi workplaces. 
To date, #metooNZ has published more 
than 50 investigations and close to 200 
articles and op-eds on the wider issue of 
sexual harassment and sexual violence. 

Simon Mitchell, Hobson Chambers, 
Auckland

Simon is a barrister based in Auckland. 
He specialises in acting for unions and 
employees with a special interest in 
bargaining issues. 

His Honour Judge Mark Perkins, 
Employment Court, Auckland

Judge Perkins was appointed as a 
District Court Judge in 1999. He was a 
temporary Judge of the Employment 
Court in 2006-2007 and 2009-2011 
and was permanently appointed to the 
Employment Court in 2013. 

Michael Quigg, Quigg Partners, 
Wellington

Michael has appeared in various 
employment forums and Courts over the 
years and has been involved in a vast 
number of cases dealing with all aspects 
of employment law and health and safety 
matters. He has a special interest in Board 
and CEO issues.

Karen Radich, Clifton Chambers, 
Wellington

Karen was a partner in the employment 
law team at MinterEllisonRuddWatts for 
nine years and has been a Barrister since 
2012. She is the Convenor of a national 
NZLS Standards Committee which 
investigates and determines conduct 
complaints made against lawyers under 
the LCA 2006. Karen is also on the NZLS 
Employment Law Committee.

Mere King, Buddle Findlay, Auckland

Mere is a member of Buddle Findlay's 
national employment law team – a team 
known for their commercial approach. 
In the last 10 years she has focused her 
practice on employment law and has 
gained recognition for her skills in this 
field.

Shelley Kopu, EY Law, Auckland

Shelley is the Employment Law Leader 
at EY Law. Complementing Shelley’s 
significant legal and HR experience, she 
is a tribal leader, one of only a few Māori 
specialist employment lawyers, and  
well-regarded professional director, 
holding appointments with Te 
Kotahitanga o Te Atiawa, Papa Rererangi 
i Puketapu (New Plymouth Airport), Tui 
Ora Limited, Youthline and St Mary's 
College.
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SPEAKERS  

Annabel Shaw, Mediator, Wellington

Annabel is an executive mediator and 
law academic. She has held roles in 
dispute resolution policy, system design, 
management, and governance. Annabel is 
a co-author of the first definitive text on 
mediation in New Zealand: Mediation in 
New Zealand.

Philip Skelton QC, Bankside Chambers, 
Auckland

Philip is a barrister at Bankside Chambers 
with over 20 years’ experience in 
employment law and civil litigation. 
He is a former convenor of the ADLS 
Employment Law Committee and a 
regular presenter at ADLS and NZLS CLE 
conferences. 

His Honour Judge Kerry Smith, 
Employment Court, Christchurch

Judge Smith was appointed in January 
2016. Before being appointed he was a 
partner in a national law firm for 25 years. 
From 1996 to 1999 he was a member of 
the Canterbury District Law Society’s 
Common Law Committee and from 
1998 to 2008 he was a member of the 
Society’s Panel of Friends.

Penny Swarbrick, SBM Legal, Auckland

Penny is a partner at SBM Legal. She 
has over thirty years of broad legal 
experience. In the course of her career 
Penny has worked for the New Zealand 
Department of Labour as a solicitor, as an 
employers’ representative and solicitor 
with the national employers’ organisation, 
as a barrister sole before forming this 
specialist employment law firm.

Nura Taefi, Shortland Chambers, 
Auckland

Nura is a barrister at Shortland 
Chambers. She receives instructions 
in a wide range of areas including civil 
litigation, employment, human rights, 
privacy, relationship property, trust and 
intellectual property matters. Nura also 
works as an independent investigator and 
represents parties in investigations and 
inquiries. 

Cara Takitimu, MBIE, Wellington

Cara is of Māori descent (Ngati Porou,  
Te Aitanga-a-Hauiti and Te Whanau 
Apanui). Cara has led the Employment 
Mediation Service at the Ministry of 
Business, Innovation and Employment 
(MBIE), for the last five years. Cara 
has a LLM (hons) and is formerly the 
NZ Human Rights Commission Chief 
Mediator and Deputy Executive Director.

Mary-Jane Thomas, Preston Russell 
Law, Invercargill

Mary-Jane is a litigation director who 
leads the firm’s employment practice. She 
is also the Crown Solicitor for Invercargill 
and has been prosecuting serious matters 
for more than 25 years. She is known for 
her frank advice and is someone who 
enjoys the opportunity to work with 
people from all walks of life. 

Michael Timmins, Office of Human 
Rights Proceedings, Auckland

Michael is the Director of Human Rights 
Proceedings where his office brings cases 
under the Human Rights and Privacy Acts 
to the Human Rights Review Tribunal. 
Prior to taking up this appointment, he 
had worked internationally as an expert 
on international human rights law.

Megan Vant, Dundas Street Employment 
Lawyers, Wellington

Megan has significant experience 
providing practical and straightforward 
advice on many aspects of employment 
law. She has a special interest in the 
developing area of pay equity and its 
application. 

Lucia Vincent, Lucia Vincent 
Employment Law, Dunedin

Lucia regularly represents clients at 
mediation and in the Employment 
Relations Authority. She has been 
sought after to upskill businesses and 
professional bodies, both in house and 
at conferences, as well as authoring 
articles in national publications. Lucia has 
been instructed to conduct independent 
investigations into bullying and 
harassment. She leads the Employment 
Law Committee for the NZLS Otago 
Branch and sits on the Audit and Risk 
Committee as a Trustee of charitable 
trust THETA.
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SPEAKERS  

Scott Worthy, Kiely Thompson Caisley, 
Auckland

Scott is a Senior Associate at Kiely 
Thompson Caisley. He has particular skills 
and experience in employment litigation 
including appellate advocacy and has 
appeared before the Supreme Court, 
Court of Appeal and Employment Court.

Ros Webby, Dundas Street Employment 
Lawyers, Wellington

Ros' significant experience both within 
the firm and in-house gives her a highly 
practical approach. This allows her to 
deliver strategic and business focussed 
outcomes for clients in a way that 
recognises and manages risk. 
Ros also has considerable industrial 
relations experience and is a highly 
respected investigator. 

Helen White, Chancery Chambers, 
Auckland

Helen has a background representing 
unions and their members. Last year 
she successfully defended the Golden 
Bay Cement workers in a claim by their 
employer that they had gained an illegal 
preference in their collective agreement. 
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INFORMATION

VENUES

WELLINGTON
22-23 October 2020 

Te Papa
55 Cable Street
Wellington

LIVE WEB STREAM 
22-23 October 2020

At Your Computer

Please note: Live Web Stream registrations close 
3pm Wednesday 21 October

FEE

The registration fee includes morning and afternoon teas, lunch, drinks and canapés and a book. 

BOOK

Books are available in Hard Copy, PDF or Both. Please indicate your choice over page. 

• Hard Copy

Your book will be given to you when you register on the day.

• PDF

You will be emailed a PDF copy of the book 3 working days before the event.

• Both Hard Copy & PDF

You will be emailed a PDF copy of the book 3 working days before the event, and can collect the hard copy 
book when you register on the day.

BELL GULLY PRE-CONFERENCE COCKTAIL FUNCTION

Bell Gully’s employment law team extends an invitation to all conference speakers  
and attendees to join the Employment Court Judges, members of the Employment  
Relations Authority and mediators for a pre-conference cocktail function.  

When: 5.00pm, Wednesday, 21 October
Where: Bell Gully, Level 21, 171 Featherston Street, Wellington

CANCELLATION AND REFUND POLICY. 
Please note: Minimum and maximum numbers apply. Registrations will be accepted on a first-come/first-served basis. Registrations close 10 working days before the presentation date (the closing date). NZLS 
CLE Ltd reserves the right to cancel any session that does not reach the budgeted minimum number of registrations. This decision will be made on the closing date and a full refund will be made to each registrant 
of the cancelled session. If you cancel your registration before the closing date, a refund will be made, less a $200 administration fee. After the closing date, there will be no refund. You may transfer your 
registration to another person until five working days before the presentation. Please advise NZLS CLE Ltd  in writing of the change.
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EMPLOYMENT LAW 
REGISTRATION

Last Name First Name Title

Firm/Organisation

Address

PO Box:  DX:

Street Address:

Suburb:

Town/City: Postcode:

Phone:

Email:

Dietary Requirements:

BREAKOUT SESSION CHOICES

Please indicate by ticking boxes below 
which sessions you wish to attend. 
Choose one session only per time slot.

Breakout Session 1

Thursday 22 Oct: 12:20

 A: Pay Equity 

 B: Mediation  

 C: Restructuring  

Breakout Session 2

Thursday 22 Oct: 2:35

 A: Employment Institutions

 B: Holiday Leave 

 C: Investigations  

Breakout Session 3

Friday 23 Oct: 1:50

 A: Human Rights

 B: Records of Settlement 

 C: Trial periods etc

REGISTER
ONLINE AT:  
www.lawyerseducation.co.nz 

POST TO: 
NZLS CLE Ltd, PO Box 5041,  
Wellington 6140, DX SP20202

FAX TO:  
04 463 2986

INQUIRIES
0800 333 111
registrations@lawyerseducation.co.nz

PRIVACY ACT 1993 
The information requested on this registration form is for 
NZLS CLE Ltd and the sponsors only.    

   
I do not wish the sponsors to receive my  
contact details.

REGISTER ME FOR

 WELLINGTON
22-23 OCTOBER

 LIVE WEB STREAM 
22-23 OCTOBER

Please note: Live Web Stream 
registrations close 3pm 
Wednesday 21 October

The most popular breakout 
sessions will be web streamed.

PAYMENT

  PAY BY ENCLOSED CHEQUE: Payable to ‘NZLS CLE Ltd’

  PAY BY DIRECT CREDIT:  Acc. Name ‘NZLS CLE Ltd. Acc. Number 12-3192-004-9995-00 
(Include your surname & name of organisation as the reference)

  PAY BY CREDIT CARD

Card Number: 

- - -

Expiry: 

/
Security 
code: 

Name on Card: Visa 

 Cardholders 
 Signature:

Mastercard

Amex 

FEE (Incl GST) - Includes book and all catering

Early Bird By 6 October or AFTER 6 October

NZLS/Associate member   $1220.00   $1270.00

 Non-member   $1280.00   $1330.00

Live Web Stream   $1160.00   $1210.00

BOOK

Books are available in Hard Copy AND/OR PDF. Please indicate your choice.

Hard Copy    OR $ no extra charge

PDF    OR $ no extra charge

Both Hard Copy and PDF + $30

CONFERENCE FEE                                                            
 BOOK – BOTH HARD COPY AND 

PDF    TOTAL DUE

 $ + $ =   $
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